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The field of engineering has suffered from
a lack of diversity, both in terms of race
and gender. Some colleges have made
progress in creating a more diverse
learning environment for engineering
students. This project is focused on
understanding what factors are responsible
for these positive changes so that they can
be shared with the broader engineering
community. Through our analysis of data
from the Integrated Postsecondary
Education Data System (IPEDS), we have
identified schools that have made
significant progress in terms of recruitment
and retention of women in engineering.
Our ongoing work is focused on identifying
factors, such as federal funding grants, that
influence these positive changes.
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- Award Obligations → Funding on new awards or added money to prior awards
- New Awards Funded → Count of new competitive awards made
- % Change → Percent change in completion numbers for women in engineering from 

2018 to 2022
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